Job Announcement
Facilities Technician

Np—N
)[GIG HARBORS
S

First Review Date:  August 14, 2026 FLSA Status: Full-time, salaried, non-exempt
Monthly Base Pay: $5,745.71 - $8,208.16 Represented: IAFF Local 3390 (non-uniform)

ABOUT GIG HARBOR FIRE & MEDIC ONE:

Gig Harbor Fire & Medic One (GHFMO) provides emergency medical services,
fire suppression, emergency rescue and prevention services to 51,354
residents living in the Gig Harbor area, covering approximately 54 square miles
in suburban and rural areas. We take great pride in providing excellent service
to our community.

We are looking for a dynamic and experienced Facilities Technician, who will provide day-to-day operations and
maintenance support for the District’s facilities and properties, ensuring they are safe, functional, and well-
maintained, by providing routine and preventative maintenance and repairs on the interior and exterior of
buildings and ensuring the cleanliness and upkeep. Responsibilities include general building systems
maintenance and repair, including minor construction, HVAC, plumbing, electrical, lighting and other
maintenance as needed. See attached job description for more details. This is an onsite position.

REQUIRED QUALIFICATIONS: ;
High school diploma or equivalent. BENEFITS
One year of experience in construction, building maintenance and repair.  } ¢ Wa PERS Retirement.
Experience using maintenance related tools and equipment. Medical/Dental/Vision
Sufficient physical, visual and auditory ability to perform assigned tasks that :  100% employer paid.
also require repetitive motion of hands/fingers, frequent use of hand tools : o [ife/AD&D Insurance.
and equipment and manipulation of objects. Employer $535 monthly
Basic computers skills required and ability to learn Microsoft 365 Suite and :  HRa contribution.
other job-related systems. Deferred compensation :
Strong verbal and written communication skills. :  contribution up to $775 per
Valid Washington State driver’s license and acceptable driving record. :  month. :

Educational pay incentives:
12 Holidays + 4 Float Days
Generous vacation/sick

PREFERRED QUALIFICATIONS: :
Specialty training and/or completion of a related vocation/technical :
program in the building trades that enhances the candidate’s ability to
perform essential functions of the job. :
CDL Class A
Forklift operator certified.

leave

Excellent work/life balance

CONDITIONS OF EMPLOYMENT:

e Must successfully complete a 12-month probationary period.

e Must successfully pass the pre-employment screening process to include driver license validation, driving
abstract, reference/employment verification, background check and drug screening.
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HOW TO APPLY:
e Complete application process as instructed on the Gig Harbor website:
o Employment Opportunities - Gig Harbor Fire & Medic One
e During the application process be sure to follow the instructions and complete all steps before submitting
your application packet.
e Incomplete application packets will not be accepted.

WHY WORK WITH US:

e Impactful work, collaborative environment, excellent benefits and community focus.

First review of applications will be on August 14, 2026. The position will remain open until filled.

Gig Harbor Fire & Medic One is an Equal Opportunity Employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, national
origin, age, marital status, sexual orientation, gender identity, disability, veteran status, or any other protected status in accordance with applicable federal, state, and local laws. If
you require accommodation to complete the application or interview process, please contact Human Resources at hr@gigharborfire.org.
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